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Treviglas Academy uses the Gatsby Benchmarks as a guide to plan our 
CEIAG programme. 
 
As part of our commitment to informing our students of the full range of 
employment, learning and training pathways on offer to them - we are 
happy to consider requests from training, apprenticeship, and vocational 
education providers – particularly with a local focus. This policy statement sets 
out the Academy’s arrangements for managing the access of providers to 
pupils at the Academy. This complies with the Academy’s legal obligations 
under Section 42B of the Education Act 1997. 
 
Student entitlement  
 
 • All students in years 7-13 are entitled to find out about apprenticeship, 
employment and alternative technical training opportunities as part of a 
careers programme which provides information on the full range of 
education and training options available at each transition point (end of 
Year 11 and end of Year 13).  
 
 • To hear from a range of local and national providers about the 
opportunities they offer, including technical education and apprenticeships – 
through options evenings, information evenings, local careers fayres, 
assemblies, group discussions, and taster events. 
 
 • To understand how to make applications for the full range of academic 
and technical courses 
 
 • To understand how to make applications for the full range of academic 
and technical courses 
 
• To learn about local and national Labour Market Intelligence, which will 

inform their career choices 
 
• To evaluate and reflect on their careers provision at each key stage 
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Management of provider access requests 
 
A provider wishing to request access should contact  Mr Wilson (Leadership – 
Careers Lead)  Telephone: 01637 872076;  
 
Email: wsn@treviglas.cornwall.sch.uk 
 
 
Provider Access Legislation  

 

The Provider Access Legislation specifies schools must provide at least six 
encounters for all their students – two in Years 8 and 9, two in Years 10 and 11 
(all pupils in these year groups will be expected to access these encounters) 
and two in Years 12 and 13 (encounters need to be made available to all 
students in these year groups) 

Further detail of the legislation: 

 • The Skills Act specifies schools provide at least six encounters with providers 
of approved technical education qualifications or apprenticeships.  

• Two in Y8/9, two in Y10/11 (which are mandatory for all registered learners 
to attend) two in Y12/13 (which it is mandatory the school offer but optional 
for learners to attend). 

 • Two encounters in the same phase cannot be with the exact same 
provider.  

• Schools should ask providers to whom access is given to provide 
information that includes the following— (i) information about the provider 
and the approved technical education qualifications or apprenticeships that 
the provider offers, (ii) information about the careers to which those technical 
education qualifications or apprenticeships might lead, (iii) a description of 
what learning or training with the provider is like, and (iv) responses to 
questions from the pupils about the provider or approved technical 
education qualifications and apprenticeships. 

• Mandated for each registered pupil not just select groups. 

Treviglas runs two careers fayres a year to facilitate this need where all 
students attend (apart from year 11s w.r.t. the summer careers fayre).  Each 
Fayre is divided into a variety of sectors which reflect the local labour market 
segments.  In addition to these fayres, there exists various opportunities across 
the academic year where students can engage through assemblies, visits 
and planned sessions. 

mailto:wsn@treviglas.cornwall.sch.uk
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For a summary of our careers provision please use the careers roadmaps at 
the bottom of the careers page where the summer Careers Fayre now 
includes year 9/10 student participation too.  Or if more detail is required 
please review the current scheme of learning link on the careers page. 

Premises and facilities 

Treviglas Academy will make a suitable room available for discussions 
between the provider and students, as appropriate to the activity including 
the provision of specialist equipment if needed.  

This will all be discussed and agreed in advance of the visit with Treviglas 
Academy. Providers are welcome to leave a copy of their prospectus or 
other relevant course literature at Treviglas Academy.  

Treviglas Academy policy on safeguarding  

The Treviglas Academy Safeguarding and Child Protection policy can be 
found here: Our website link 

 

 

 

 

 


